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Changes/Deletions/Additions That Were Made 

 

 
2010 

Standard 
(Location) 

Standard 
Change/Deletion/Addition 

Rationale for 
Change/Deletion/Addition 

Data Informing 
Change/Deletion/Addition 

Possible 
Implications for 
Other Standards 

Impact on Field 

Preventive 
and 
Responsive 
Services 

Change title to  Services to 
Promote Safe and 
Supportive Schools 

Created consistency with 
other domain �tles. Overall 
scope of the domain 
changed to 
preven�on-related 
ac�vi�es and the 
promo�on of safe and 
suppor�ve school 
environments and school 
climate 

Consistency with other 
NASP documents; Group 
consensus a�er reviewing 
and revising other domains  

Minimal (�tles 
only) 

Responds to 
current need to 
address school 
climate and safe 
and suppor�ve 
school environment 

Preventive 
and 
Responsive 
Services 

Added: More explicit 
references to threat 
assessment 

Increased a�en�on to the 
need for comprehensive 
threat assessment 
procedures; Consistency 
with other NASP resources 

Group consensus to 
highlight this as a skill of 
school psychologists 

Grad ed (training) Emphasis on role of 
school psychologist 
in promo�ng school 
safety and 
preven�ng school 
violence 

Preventive 
and 
Responsive 
Services 

Added:    references to 
addressing systemic 
problems 

Emphasis on preven�on 
efforts at the systems level 

Group consensus to focus 
on systemic applica�ons of 
preven�on and focus on 
promo�on of wellness, 
resiliency, and posi�ve 
school climate; Consistency 
with NASP strategic goal to 
support leadership 
development and promote 

Minimal (possibly 
grad ed) 

Emphasis on 
primary preven�on 
efforts and school 
climate; 
Emphasizes the role 
of SP as a school 
leader 



the SP as a school and 
district leader 

Preventive 
and 
Responsive 
Services 

Deleted: Several reference 
to mental health services 

These are covered in 
Domain #5 

Group consensus to 
separate content in 
domains so that Domain #5 
is primarily focused on 
direct MBH ac�vi�es 

Minimal (content is 
reorganized, see 

Domain #5, but not 
dras�cally 
changed) 

None 



Preventive 
and 
Responsive 
Services 

Added: School 
psychologists, provide 
services that foster positive 
school climate and utilize 
their expertise to build and 
enhance relationships that 
lead to greater school 
connectedness for 
students, staff, families, 
and communities . 
 
School psychologists 
promote wellness and 
resilience by (a) 
collaborating with other 
healthcare profes- 
sionals to provide a basic 
knowledge of behaviors 
that lead to good health for 
children; (b) facilitating 
environmental changes 
conducive to good health 
and adjustment of children; 
and (c) accessing 
resources to address a 
wide variety of behavioral, 
learning, mental, and 
physical needs. 

Reorganiza�on of exis�ng 
content; Emphasis on 
preven�on, school climate, 
school connectedness, and 
collabora�on with others 
(families, other 
professionals, etc.) 

Group consensus focus the 
domain on preven�on 
efforts; Consistency with 
other domains emphasizing 
collabora�on, family 
engagement, etc. 

Minimal Aligns with current 
legisla�ve and 
policy efforts to 
promote safe 
schools and 
posi�ve school 
climate; Focus on 
SP role in 
preven�on and 
universal 
preven�on 
ac�vi�es; 
Reinforces SP as a 
collaborator with 
other professionals 



Preventive 
and 
Responsive 
Services 

Change to:  services to 
promote safe and 
supportive schools  from 
practices  associated with 
preventive and responsive 
services  

Emphasis on promo�ng 
resilience and well being; 
Emphasis on preven�on 
through the crea�on of 
safe and suppor�ve 
schools 

Consistency with other 
NASP documents; Group 
consensus focus the 
domain on preven�on 
efforts (responsive services 
are largely covered in other 
domains, including Domain 
#5) 

Minimal Aligns with current 
legisla�ve and 
policy efforts to 
promote safe 
schools and 
posi�ve school 
climate; Focus on 
SP role in 
preven�on and 
universal 
preven�on 
ac�vi�es 

Preventive 
and 
Responsive 
Services 

Change:  psychological and 
physical safety  from 
physical well-being 

Consistency with NASP 
PREPaRE curriculum and 
other NASP documents 
and resources 

Review of other NASP 
documents, resources, and 
the PREPaRE curriculum 

None None 

Preventive 
and 
Responsive 
Services 

Added: social-emotional 
well-being   resilience and 
risk factors in learning and 
mental and behavioral 
health services in schools 
and communities to 
support multi-tiered 
prevention and health 
promotion, and 
evidence-based strategies 
for creating safe and 
supportive schools. 

Emphasis on promo�ng 
resilience and well being; 
crea�ng consistency in the 
document through 
consistent reference to 
mental and behavioral 
health; Emphasis on 
preven�on through the 
crea�on of safe and 
suppor�ve schools; 
Encourages a 
trauma-informed approach 

Consistency with other 
NASP documents; Group 
consensus to start domain 
with focus on preven�on 
efforts 

Minimal (possibly 
grad ed) 

Aligns with current 
legisla�ve and 
policy efforts to 
promote safe 
schools and 
posi�ve school 
climate; Focus on 
SP role in 
preven�on and 
universal 
preven�on 
ac�vi�es 

Preventive 
and 
Responsive 
Services 

Deleted: effective crisis 
prevention and response 
 

Moved in document Consensus to start domain 
with universal preven�on 
efforts 

None None 

Preventive 
and 

Added:  School 
psychologists advocate for 
state and local policies that 

Added to reflect greater 
role of advocacy for school 
psychologists 

NASP survey Minimal Help to highlight 
advocacy role for 



Responsive 
Services 

promote safe and inclusive 
school environments. 
 

school 
psychologists 

Preventive 
and 
Responsive 
Services 

Added:  School 
psychologists, in 
collaboration with others , 
train staff and parents in 
how to recognize and 
respond to risk factors that 
may necessitate 
intervention by the school 
crisis team. 
 

This highlights the role of 
school psychologists to 
train others on how to 
recognize risk factors that 
may lead to interven�on 
by school crisis team. 
Consistent with PREPaRE 
model and NASP language 

Reviewer feedback Minimal Highlights the role 
of providing 
training to other 
educa�onal 
professionals.  

Preventive 
and 
Responsive 
Services 

Added references to 
prevention throughout 

Help prac��oners to link 
concept of preven�on to 
promo�on of safe and 
suppor�ve school climates; 
reviewer felt preven�on 
was not explicitly 
men�oned enough 

Reviewer feedback Minimal Clarifies the role of 
SP as systems 
consultant and 
school safety 
expert; promotes 
preven�on efforts 

Interventions 
and Mental 
Health 
Services to 
Develop 
Social and 
Life Skills 

 

Title changed to: Mental 
and Behavioral Health 
Services and Interventions 

 

Create consistency 
throughout the document 
by using the term “mental 
and behavioral health”; 
use of the term “social 
emo�onal” is consistent 
with provision of mental 
and behavioral health 
services 

Consistency with NASP 
Strategic goal related to the 
provision of “Mental and 
Behavioral Health” service 
provision; consistent with 
other NASP documents, 
including white paper, 
using the term “mental and 
behavioral health”; the 
term “social emo�onal” is 
consistent with other NASP 
documents and in other 
policies 

Minimal (�tles 
only) 

Reinforces message 
that school 
psychologists are 
highly qualified 
providers of mental 
and behavioral 
health services 

Interventions 
and Mental 

Remove “life skills” and 
adding behavioral health; 

Create consistency 
throughout the document 

Consistency with NASP 
Strategic goal related to the 

Minimal Minimal 



Health 
Services to 
Develop 
Social and 
Life Skills 
 

Life skills are referenced 
later in the domain 

by using the term mental 
and behavioral health 

provision of “Mental and 
Behavioral Health” service 
provision; consistent with 
other NASP documents, 
including white paper, 
using the term “mental and 
behavioral health” 

Interventions 
and Mental 
Health 
Services to 
Develop 
Social and 
Life Skills 

Removed “demonstrate 
skills” 

This was wordy.  Changed 
for clarity and consistency 
across domains 

Wordsmithing None None 

Interventions 
and Mental 
Health 
Services to 
Develop 
Social and 
Life Skills 

Added “promote resilience 
and positive behavior”  

Emphasizing resilience and 
the promo�on of posi�ve 
behavior (consistent with 
preventa�ve prac�ces) 

No prior reference to 
resiliency or posi�ve 
behavioral support 

None Promotes an 
emphasis on 
preven�on  

Interventions 
and Mental 
Health 
Services to 
Develop 
Social and 
Life Skills 

Added to and reordered 
examples of practices  

Addi�onal professional 
prac�ces to reflect the 
broad-based role of mental 
and behavioral health 
providers consistent with 
the NASP strategic goal 
related to mental and 
behavioral health; There 
were no prior references to 
trauma informed prac�ces 
or to the role of the school 
psychologist in iden�fying 
and trea�ng emo�onal and 
behavioral disabili�es and 
other examples create 

Consistency with other 
NASP documents speaking 
to mental health service 
delivery and 
comprehensive supports  

Possibly grad prep 
to train school 
psychologists in 
mental and 
behavioral health 
service provision in 
the specified areas 

Provides more 
examples of mental 
and behavioral 
health service 
delivery; Links 
tradi�onal 
assessment role to 
MBH role 



consistency within the 
domains  

Interventions 
and Mental 
Health 
Services to 
Develop 
Social and 
Life Skills 

Added “ They recognize 
that behavioral difficulties 
may stem from specific skill 
and/or performance deficits 
that can be remedied 
through instruction and/or 
reinforcement strategies.” 
to “ School psychologists 
demonstrate skills related 
to behavior analysis and 
use systematic decision 
making to consider the 
antecedents, 
consequences, functions, 
and potential causes of 
behavioral difficulties that 
may impede learning or 
socialization.” 
 
 

This further highlights that 
behavioral errors occur 
because of performance 
and/or skill deficits 

This was feedback from 
reviewers.  It is also 
consistent with Applied 
Behavioral Analysis 
prac�ces.  

Further 
clarifica�on for 
professionals 
engaging in applied 
behavioral analysis 
within their role. 

Minimal explicit 
impact, more 
clarifica�on impact 
for school 
psychologists.  

Interventions 
and Mental 
Health 
Services to 
Develop 
Social and 
Life Skills 

Added terminology related 
to adaptive  skills: 
“...support socializing and 
adaptive skills…” 

Domain �tle was changed 
to remove “life skills” term, 
so we changed 
terminology in domain 
descrip�on to reflect 
adap�ve behavior skills 

Feedback from a reviewer 
commented on the term 
“life skills” remaining from 
the 2010 standards; 
terminology updated to 
reflect the current nature 
of the domain 

  



Research and 
Program 
Evalua�on 

Change: Move content of 
Program Evalua�on to 
Data-based Decision 
Making (program 
evalua�on is a subset of 
DBDM and can be applied 
to individual and systems 
services) 
 
Change: Rename Research 
and Program Evalua�on to 
be Research and 
Evidence-based Prac�ce 

There is currently overlap 
between Program 
Evalua�on and DBDM 
 
 
Prac��oners don’t engage 
in conduc�ng research (for 
publica�on) but need to be 
well-versed using 
using/interpre�ng research 
to inform prac�ce 
 
Helps SPs see themselves 
as scien�st-prac��oners 

Survey data Grad prep and 
creden�aling need 
to revise domain 

Help  SPs see 
themselves as 
scien�st-prac��one
rs 

Research and 
Program 
Evalua�on 

Added a bullet regarding 
advocacy:   School 
psychologists advocate for the 
use of evidence-based 
educa�onal prac�ces in 
instruc�on and posi�ve 
behavior supports at the 
individual, group, school, and 
district levels 

Advocacy should be 
explicitly listed within 
many domains of prac�ce. 

NASP’s increased focus on 
advocacy 

May involve a 
slight change to 
grad prep within 
the domain 

Alone, impact is 
minimal; along with 
other addi�ons 
regarding advocacy, 
may create a 
popula�on that is 
more informed 
about and engaged 
in advocacy 



Research and 
Program 
Evalua�on 

Subs�tuted:   School 
psychologists evaluate, select, 
and interpret evidence-based 
strategies that lead to 
meaningful school 
improvement through 
enhanced school climate and 
increased feelings of safety. 
Former wording:  School 
psychologists evaluate, select, 
and interpret evidence-based 
school climate assessment 
tools  that lead to meaningful 
school improvement through 
enhanced school climate and 
increased feelings of safety. 
 

Desire for broader 
statement focusing on the 
many strategies related to 
school improvement, 
climate, and safety, rather 
than just climate 
assessment tools 

NASP school safety 
literature, which is broader 
in focus than climate 
assessment measures 

Minimal - may 
involve a slight 
change in grad 
prep 

May contribute to 
SPs looking at their 
broader role in 
school 
improvement, 
climate, and safety 

Research and 
Program 
Evalua�on 

Added, “ School 
psychologists communicate 
their knowledge about 
statistics and measurement 
principles to inform 
practices and 
decision-making.”  

This highlights the unique 
training that school 
psychologists have in data 
and how we communicate 
our knowledge to others 

Reviewer feedback Grad prep? Minimal 

Legal, Ethical, 
& Professional 
Prac�ce 

Add: More informa�on 
about supervision and 
leadership, self-evalua�on, 
mentoring, professional 
demeanor, accountability 
for one’s own work into 

NASP focus on leadership 
development, importance 
on supervision  
 
Grad Prep group has a 
desire to have more 

Survey indicated need for 
more discussion of 
supervision and evalua�on 

  



professional prac�ce 
sec�on 
 
Add: more informa�on 
about technology (e.g. 
responsible use of 
technology, technology for 
service delivery) 

technology discussion in 
standards due to CAEP 
standards 

Legal, Ethical, 
and 
Professional 
Prac�ce 

Revised wording for the 
work characteris�cs 
needed for effec�ve 
prac�ce and added 
advocacy skills.  

Revised wording increased 
readability.  

Survey indica�ng need for 
advocacy language infusion 
in the standard 

Possibly grad prep 
to include teaching 
advocacy in ethics?  

This highlights the 
importance of 
advocacy as a work 
characteris�c.  

Legal, Ethical, 
and 
Professional 
Prac�ce 
 

Added a bullet point 
regarding advocacy. 

This wording reflects the 
ethics of the profession 
and guidelines set out by 
Jacobs and colleagues 
regarding the role of a 
school psychologist to be 
an advocate for children 
and the systems in which 
they operate.  

Survey as well as appendix 
of Jacob and colleagues 
book “Law and Ethics for 
School Psychologists” 

Grad prep and 
ethics.  This may 
move from an 
appendix to a 
cri�cal feature of 
ethical prac�ce 

The impact on the 
field will be more 
reflec�ve of the 
role of school 
psychologists to be 
an advocate for 
individual children 
as well as systems 
in which children 
are engaging in 
educa�onal 
prac�ces.  This 
allows for 
clarifica�on of the 
role of school 
psychologists as an 
advocate.  

Legal, Ethical, 
and 
Professional 
Prac�ce 
 

Moved “School 
psychologist collect data to 
evaluate and document 
effec�veness of their own 
services” from data-based 
decision-making to Legal, 
Ethical domain. 

This appears to be more of 
an ethical obliga�on than a 
data-based decision 

The move was prompted 
by the ethical standard of 
engaging in effec�ve 
prac�ce 

Grad prep?  This standard was 
already in the 
prac�ce model. 
This just moves it 
from data-based 
decision-making to 
an ethical standard.  



Legal, Ethical, 
and 
Professional 
Prac�ce 

Added, “School 
psychologists are 
knowledgeable about 
standards that define 
contemporary professional 
prac�ce and organiza�onal 
principles that provide 
context for their work.” 
 

This was added to connect 
the organiza�onal 
principles to the prac�ce 
model.  

Reviewer feedback Grad Prep? Organiza�onal 
principles need to 
be highlighted for 
school 
psychologists in the 
revision 

Legal, Ethical, 
and 
Professional 
Prac�ce 

Added an example of 
professional development 
as including voluntary 
par�cipa�on in local, state, 
or na�onal associa�ons, 
and engagement in 
voluntary leadership 
opportuni�es. 

This was added in 
alignment with the 
Strategic Goal around 
Leadership Development. 

Reviewer feedback Possibly Grad Prep This is an effort for 
SPs to see 
involvement in 
their professional 
organiza�ons as a 
prac�ce that 
enhances their 
leadership skills. 

Legal, Ethical, 
and 
Professional 
Prac�ce 
 

Added statement about SPs 
suppor�ng the professional 
growth and reten�on of 
fellow SPs by providing 
mentoring, peer 
consulta�on, and 
professional supervision 
services. 

This was added to 
strengthen the idea that 
SPs share in the 
responsibility to reduce 
workforce shortages by 
suppor�ng reten�on of 
fellow SPs. 

Reviewer feedback Possibly Grad Prep 
or Ethics 

Minimal 

Family School 
Collabora�on 

Changed �tle to, “ Family, 
School, and Community 
Collaboration” 

We felt that family and 
school collabora�on was 
more than services as it 
should be a part of all that 
we do as school 
psychologists.  We also 
added community to 
reflect the need to 
collaborate with 
communi�es in which 
children and youth reside 

This was based on 
discussions about language 
that was inclusive for all 
families.  This was also 
recommended by reviewer 
feedback. 

Grad prep?  This is a minor 
word change; this 
might be more 
inclusive to all 
prac�ces that 
involve families.  



Family School 
Collabora�on 
 

Added, “ School 
psychologists consider the 
unique needs of children 
and youth living in foster 
care, transitional housing, 
and group homes. They 
engage in close 
collaboration with 
caregivers and community 
agencies supporting these 
students.” 

We wanted to represent 
popula�ons of children 
that may be in non 
tradi�onal family living 
situa�ons. 

This was based on the 
social jus�ce priority at 
NASP and to be more 
reflec�ve of current family 
situa�ons for children.  

Grad prep?  This may help 
inform the field 
about the unique 
living situa�ons 
that children are 
faced with each day 
and help to inform 
interven�ons to 
help collaborate 
with care providers 
for these 
vulnerable children.  

Family School 
Collabora�on 
 

Added “Parent and other 
caregiver involvement” in 
school in the stanza that 
starts, “School 
psychologists educate the 
school community…” 

This was added to reflect 
that both parents and 
other people may be 
assigned as caregivers. 
This was to be more 
inclusive of children with 
unique guardian situa�ons.  

This was based on the 
social jus�ce ini�a�ve and 
to be more reflec�ve of 
current paren�ng and 
caregiver situa�ons 

Grad prep? School 
psychologists may 
need to be trained 
on unique 
paren�ng situa�ons 
and best prac�ces 
for collabora�on.  

Family School 
Collabora�on 

Added, “They acknowledge 
and take steps to help 
families overcome barriers 
to school engagement.” 

This was added to highlight 
the need to address 
barriers that parents may 
have to engage with the 
school se�ng. 

This was based on reviewer 
feedback 

no impact School 
psychologists are 
uniquely placed to 
help school systems 
address issues of 
accessibility of the 
school 
environment.  

Family School 
Collabora�on 

Replaced term “cultural 
issues” with “varying world 
views” and “family 
contexts” in first bullet 

Reviewer was concerned 
about the term “cultural 
issues;” that it wasn’t 
specific enough and that 
world views are what need 
to be understood and 
respected. 

REviewer feedback no impact Terminology may 
raise help raise 
be�er awareness of 
family issues to pay 
a�en�on to 

School-wide 
prac�ces to 

Changed, “demonstrates 
skills to use their 

This was wordy.  Changed 
for clarity 

This was wordsmithing no impact no impact 



promote 
learning 
 

leadership skills” to “use 
their leadership skills” 

School-wide 
prac�ces to 
promote 
learning 

A�er “School psychologists 
incorporate 
evidence-based 
strategies”....changed 
delivering to implemen�ng 

Implemen�ng implies that 
interven�ons are delivered 
with fidelity, which is more 
reflec�ve of the field 

Data was based on 
implementa�on science, 
See Fixen et al.  

Grad prep?  Being 
sure to train on 
fidelity of 
implementa�on? 

Ensuring the school 
psychs are 
implemen�ng 
interven�ons with 
fidelity, or ensuring 
that others are 
implemen�ng 
interven�ons with 
fidelity.  



School-wide 
prac�ces to 
promote 
learning 

Changed final stanza from 
“School psychologists apply 
the problem-solving 
process to broader 
research and systems-level 
problems that result in the 
iden�fica�on of factors 
that influence learning and 
behavior, the evalua�on of 
the outcomes of classroom, 
building, and system 
ini�a�ves and the 
implementa�on of 
decision-making prac�ces 
designed to meet general 
public accountability 
responsibili�es.”, “School 
psychologists analyze 
systems-level problems and 
iden�fy factors that 
influence learning and 
behavior. They help other 
school leaders to evaluate 
outcomes of classroom, 
building, and system 
ini�a�ves, and they 
support shared 
decision-making prac�ces 
designed to promote 
teacher leadership, to 
include student voice, and 
to meet general public 
accountability 
responsibili�es.” 

The team wanted to reflect 
more of a systems level 
problem solving process as 
reflected in an MTSS model 
of implementa�on. 

Data from the field 
suggests that school 
psychologist’s role is both 
individual problem solvers 
AND systems level problem 
solvers.  This language 
be�er reflects this no�on.  

Grad prep? Impact on the field 
will be training 
school 
psychologists to 
move from just one 
student at a �me to 
thinking about how 
to effec�vely 
review systems to 
evaluate student 
learning.  

Interven�ons 
and 
Instruc�onal 

Title Change: Academic 
Interven�ons and 
Instruc�onal Supports 

Brevity Feedback from reviewers May be more clear 
to prac��oners 

Share with other 
teams 



Support to 
Develop 
Academic 
Skills 
Interven�ons 
and 
Instruc�onal 
Support to 
Develop 
Academic 
Skills 

Added:  “School 
psychologists collaborate 
with others to ensure that 
students who that  are not 
mee�ng benchmark 
standards are con�nually 
monitored for 
improvements in academic 
skills through progress 
monitoring over �me ;then 
they make changes to 
instruc�on based on 
student responsiveness to 
interven�ons.” 

Desire to embed 
appropriate MTSS prac�ces 
within the academic 
interven�ons domain 

NASP emphasis on MTSS Minimal - May 
involve a slight 
change in Grad 
Prep 

With other 
references to MTSS 
prac�ces, 
strengthens the 
commitment to 
MTSS 

Interven�ons 
and 
Instruc�onal 
Support to 
Develop 
Academic 
Skills 

Added:  “School 
psychologists u�lize 
culturally and 
developmentally 
appropriate assessment 
techniques to iden�fy and 
diagnose disabili�es that 
impact development and 
learning. School 
psychologists demonstrate 
skills to use assessment 
data to select and 
implement evidence-based 
interven�ons to address 
iden�fied learning needs.” 
 

Adds an example within 
this domain that will allow 
many SPs who func�on in a 
more tradi�onal role to 
iden�fy themselves within 
the PM 
 
Acknowledges an 
important func�on of SPs 
 
Interweaves the 
importance of knowledge 
of cultural diversity within 
this domain 

NASP surveys regarding 
roles & publica�ons 
regarding cultural diversity 

Minimal - may 
involve a slight 
change at the grad 
prep level 

By helping SPs with 
a tradi�onal role 
see themselves 
within the PM, may 
help these SPs “buy 
into” the PM 



Interven�ons 
and 
Instruc�onal 
Support to 
Develop 
Academic 
Skills 

Deleted, “School 
psychologists use 
informa�on and assis�ve 
technology resources to 
enhance students’ 
cogni�ve func�oning and 
academic skills.” 
 

It is redundant and 
an�quated.  It is also 
addressed in another 
domain. 

NASP removed 11th 
domain of technology. 

Technology is 
pervasive 
throughout our 
prac�ces as school 
psychologists. 

Minimal impact 

Interven�ons 
and 
Instruc�onal 
Support to 
Develop 
Academic 
Skills 

Add “behavioral” in the 
phrase “...vehicle for 
planning, implemen�ng, 
and evalua�ng academic, 
mental and behavioral 
health services”  
 

The term mental and 
behavioral health be�er 
reflects current 
terminology 

Current language used in 
other NASP documents 

minimal terminology could 
help with advocacy 
for our role 

Consulta�on 
and 
Collabora�on 

Add “verbally and in 
wri�ng” to the phrase 
“school psychologists 
effec�vely communicate 
informa�on verbally and in 
wri�ng” 
 

Change reflects methods 
of communica�on used by 
SPs 

Desire to more adequately 
describe SPs role 

none emphasizes 
importance of 
mul�ple forms of 
communica�on 

Consulta�on 
and 
Collabora�on 

Add phrase “carefully 
considering the viewpoints 
or all par�es involved when 
making decisions” 

change reflects importance 
of listening to all par�es 
when consul�ng 

Previous version did not 
include interpersonal 
communica�on as a skill 
set for SPs, yet it’s cri�cal 
for consulta�on 

none emphasizes 
importance of 
interpersonal 
communica�on 



Consulta�on 
and 
Collabora�on 

Add phrase “engage in” to 
the phrase “School 
psychologists engage in and 
facilitate communica�on…” 
 

Change reflects ac�ve role 
of SP in consulta�on and 
collabora�on 

Desire to more adequately 
describe SPs role 

none working could help 
promote our role as 
consultants and 
collaborators 

Consulta�on 
and 
Collabora�on 

Add phrase “by 
demonstra�ng effec�ve 
and appropriate 
interpersonal 
communica�on 
techniques”  
 

Change reflects 
importance of good 
communica�on skills 

Previous version did not 
include interpersonal 
communica�on as a skill 
set for SPs, yet it’s cri�cal 
for consulta�on 

none Emphasizes 
importance of 
interpersonal 
communica�on 

Consulta�on 
and 
collabora�on 

Add example: “School 
psychologists par�cipate 
on a variety of school- and 
district-based teams to 
promote posi�ve outcomes 
of individual students, 
school staff, and school 
systems” 
 

Teaming is an important 
part of consulta�on yet 
this was not included in 
previous version 

MTSS requires team-based 
approach 

minimal May help promote 
advocacy for being 
included on district 
level teams 

Consulta�on 
and 
Collabora�on 

Add example: “School 
psychologists consult and 
collaborate with 
professionals within and 
across disciplines to share 
resources and improve 
prac�ces” 
 

Recognizes that 
consulta�on and 
collabora�on should occur 
within the discipline as 
well as cross discipline 

NASP promotes mentoring 
and networking with other 
SPs 

minimal Emphasizes the 
need to consult and 
collaborate with 
other SPs 

Consulta�on 
and 
Collabora�on 

Change  word “promote” to 
“advocate” to the phrase 
“....to advocate for 
necessary change at the 
individual student, ….” 
 

Use of word advocate 
reflects current NASP 
language and priori�es 

Advocacy for students is 
part of NASP mission 

none none 



Diversity in 
Development 
and Learning 
aka Equitable 
Prac�ces for 
Diverse 
Student 
Popula�ons 
 

Change: �tle to  Equitable 
Prac�ces for Diverse 
Student Popula�ons 
 
Add: More discussion 
about students with 
disabili�es, other 
excep�onali�es 

Current language doesn’t 
capture current status of 
diversity and disability in 
our field 
 
Old �tle doesn’t speak 
enough to social jus�ce 
and sees too narrow in 
scope (development and 
learning) 

Wri�ng team’s belief that 
�tle doesn’t adequately 
capture what this domain is 
about; NASP has strategic 
goal for social jus�ce; name 
change and content change 
add language from this 
strategic goal 

Name change will 
impact graduate ed 
standards 

Name change 
be�er reflects 
current view of 
how our profession 
views diversity and 
social jus�ce 

Diversity in 
Development 
and Learning 
aka Equitable 
Prac�ces for 
Diverse 
Student 
Popula�ons 

Wording changes in intro 
paragraph: (1) added 
addi�onal diversity 
categories (race, sexual 
orienta�on, gender 
iden�ty, poverty, cultural 
iden�ty); (2) added 
language to include general 
and special educa�on in 
discussion of service 
provision; (3) removed the 
word “effec�ve” used twice 
in one sentence; (4) added 
the phrase “with an 
ecological lens across 
mul�ple contexts”; (5) 
added the term “equitable 
prac�ces for diverse 
student popula�ons”; (6) 
added a defini�on of 
equity. 
 

Changes to the opening 
paragraph reflect changes 
to the �tle of the domain 
as noted above.  Language 
is intended to be more 
inclusive and reflect focus 
on equity and social jus�ce 
for all. 
 
Cultural iden�ty was added 
in later revision following 
reviewer feedback from 
FLM that this is a separate 
construct from culture 
itself and should be listed 
with other diversity 
categories 

NASP’s strategic goal in the 
area of social jus�ce, NASP 
statements on social jus�ce 
and equity 

Addi�onal 
language will need 
to be incorporated 
into grad ed 
standards 

Wording changes 
expand field’s 
percep�on of 
diversity 



Diversity in 
Development 
and Learning 
aka Equitable 
Prac�ces for 
Diverse 
Student 
Popula�ons 

Changed “School 
psychologists apply their 
understanding of the 
influence of culture, 
background, and individual 
learner characteristics 
(e.g., age, gender, gender 
identity, gender expression, 
cognitive capabilities, 
social–emotional skills, 
developmental level, race, 
ethnicity, national origin, 
religion, sexual orientation, 
disability, chronic illness, 
language, socioeconomic 
status) when designing and 
implementing interventions 
to achieve optimal learning 
and behavioral outcomes.” 
to “School psychologists 
apply their understanding 
of the influence of culture, 
background, and individual 
learner characteristics 
when designing and 
implementing interventions 
to achieve optimal learning 
and behavioral outcomes.” 

Change cleaned the 
language to be more 
inclusive of all individual 
learning characteris�cs 

Desire to be inclusive in the 
language used in the 
standards 

minor language 
changes 

understanding of 
current 
terminology 

Diversity in 
Development 
and Learning 
aka Equitable 
Prac�ces for 
Diverse 
Student 
Popula�ons 
 

Changed “School 
psychologists provide 
culturally competent and 
effec�ve  prac�ces” to 
“School psychologists 
provide culturally aware 
and equitable prac�ces”  

change reflects current 
terminology 

Prevailing belief that one 
can never be totally 
“culturally competent” but 
rather needs to build 
cultural awareness to 
provide appropriate 
prac�ces for all 

minor language 
changes 

May force 
prac��oners to 
be�er reflect on 
their own beliefs 
and prac�ces 



Diversity in 
Development 
and Learning 
aka Equitable 
Prac�ces for 
Diverse 
Student 
Popula�ons 

Add example: 
“School psychologists have 
advanced knowledge about 
special educa�on and 
related services and use 
that knowledge to promote 
specialized instruc�onal 
and support prac�ces 
within special educa�on 
that meet the diverse 
needs of children with 
disabili�es. “ 
 

Addi�on adds language 
about special 
educa�on/disability as an 
area of diversity 

School psychologists spend 
a lot of �me with special 
educa�on service 
provision; addi�on be�er 
reflects role of SPs in 
special educa�on 

may impact 
language in grad ed 
standards 

Be�er reflects 
ac�vi�es of SPs 
who work with 
special educa�on 
students 

Diversity in 
Development 
and Learning 
aka Equitable 
Prac�ces for 
Diverse 
Student 
Popula�ons 

Changed example that 
suggested problem solving 
model is only used for ELL 
students to be more 
inclusive of all students 

The problem solving model 
can be used for all 
learners, not just ELL 
students 

Problem solving is a core 
feature of the prac�ce 
model and should be used 
for all students 

minimal Recogni�on that 
problem solving 
process is useful for 
all learners 

Diversity in 
Development 
and Learning 
aka Equitable 
Prac�ces for 
Diverse 
Student 
Popula�ons 

Add example:  
“School psychologists, in 
collabora�on with others, 
u�lize a strengths-based 
approach to address the 
learning needs of English 
Learners.” 

Previous standards 
acknowledged ELL 
students were a dis�nct 
group related to diversity 
and service provision; we 
retained an example to 
maintain this dis�nc�on. 

NASP has prac�ce 
guidelines related to 
serving ELL students 

none recogni�on of 
unique needs of ELL 
students 



Diversity in 
Development 
and Learning 
aka Equitable 
Prac�ces for 
Diverse 
Student 
Popula�ons 

Add the following language 
to the last example: “by 
ensuring that all children 
and youth learn in safe and 
suppor�ve environments. 
School psychologists 
ac�vely engage in efforts to 
address factors that limit 
equity and access to 
educa�onal opportunity. “ 

Addi�on to this example 
further emphasizes the 
change in this domain to 
reflect equity and social 
jus�ce 

Social jus�ce is a NASP 
strategic goal and 
important to the profession 

may require 
wording changes 
for grad ed 
standards 

expands 
understanding of 
diversity to include 
social jus�ce and 
equity for all 
students 

Diversity in 
Development 
and Learning 
aka Equitable 
Prac�ces for 
Diverse 
Student 
Popula�ons 

Delete, “School 
psychologists utilize a 
problem solving framework 
for addressing the unique 
needs of all students for 
creating inclusive and 
welcoming environments.” 
 
 

This is redundant with 
other domain areas and 
implies that there is a 
“problem” with diverse 
family systems 

Reviewer feedback Minimal Minimal 

Diversity in 
Development 
and Learning 
aka Equitable 
Prac�ces for 
Diverse 
Student 
Popula�ons 

Added, “School 
psychologists recognize 
both within and between 
group differences when 
working with diverse 
student populations.” 

This be�er reflects the the 
need to address within and 
between group differences 

Reviewer feedback Grad prep? Minimal 



Diversity in 
Development 
and Learning 
aka Equitable 
Prac�ces for 
Diverse 
Student 
Popula�ons 

Clarified language related 
to social justice and equity 

Reviewer made a good 
point about SP’s using a 
social jus�ce lens to 
promote equity 

Reviewer feedback Minimal Will help SP’s to 
have richer 
understanding of 
the nuances that 
define social jus�ce 
and equity 

Data-Based 
Decision 
Making and 
Accountability 
 

Delete: “Accountability” in 
�tle, leave domain as 
Data-Based Decision Making 
 
 

“Accountability” seems more 
appropriately placed under 
Professional Prac�ce. 
Differen�ates monitoring of 
effec�veness of interven�on 
from professional prac�ce 
accountability.  

Group consensus and the role 
of school psychologists as 
accountable to data-based 
decisions 

Include 
“accountability” in 
Legal, Ethical, and 
Professional Prac�ce  

None 

Data-Based 
Decision 
Making  
 

Add language referencing 
“mul�-�ered system of 
supports” including 
“professional ac�vi�es at the 
individual, group, and systems 
levels”.  

 MTSS recognized as an 
evidence-based framework 
for  

  



Data-Based 
Decision 
Making  
 

Insert “School psychologists 
use a problem-solving 
framework as the basis for all 
professional ac�vi�es” in the 
introductory paragraph. 

Problem solving is a 
founda�onal skill used across 
the various examples of 
data-based decision making 
that follow. 

 None None 

Data-Based 
Decision 
Making  
 

Insert “eligibility for special 
educa�on” as first example of 
data-based decision making. 
Added “and provide 
informa�on relevant to the 
development of individual 
services plans. 

To emphasize that 
evalua�ons should inform 
educa�onal planning and 
services in addi�on to 
determina�on of eligibility. 
 
 

Evalua�on procedures 
established by IDEA Federal 
Regula�ons in §300.304(c)(6 
& 7). 

None None 

Data-Based 
Decision 
Making  
 

Delete “in general and special 
educa�on se�ngs”. 

Implica�on that special 
educa�on is as “place” rather 
than a service. 

IDEA recogni�on that 
students with disabili�es are 
general educa�on students 
first and iden�fica�on of 
special educa�on as a service 
rather than a place. 

None None 



Data-Based 
Decision 
Making  
 

Add “School psychologists 
provide support for classroom 
teachers and other school 
staff in collec�ng and 
analyzing progress monitoring 
data to inform decision 
making about instruc�onal 
and social-emo�onal needs of 
students.” 
 

 

Expands data-based prac�ce 
to include capacity 
building/coaching with other 
educators/decision makers.  

Use of data to inform 
educa�onal decisions 
associated with higher 
student achievement. 

None Reinforces role of 
school psychologist at 
universal and 
targeted levels. 

Data-Based 
Decision 
Making  
 

Add “School psychologists 
provide support to other 
stakeholders in collec�ng, 
analyzing, and interpre�ng 
data.” 
 
Combined this statement with 
prior one as reviewers noted 
some redundancy of 
language. 

Expands data-based prac�ce 
to include capacity 
building/coaching with other 
educators/decision makers. 

Use of data to inform 
educa�onal decisions 
associated with higher 
student achievement. 

None Minimal 

Data-Based 
Decision 
Making  
 

Add “School psychologists 
incorporate various 
techniques for data collec�on, 
measurement and analysis, 
accountability, and the use of 
technology resources in the 
evalua�on of services at the 
individual, group, and/or 
systems levels.”  
 

Captures overview of 
data-based prac�ces in a 
mul�-�ered system of 
supports and includes use of 
technology 

 None Minimal 



Organiza�onal 
Principles 

Change �tle of Principle 1 
to include “Evalua�on” and 
add 1.6:  School systems 
ensure that school 
psychologists are evaluated 
with methods and metrics 
that reflect their unique 
training and prac�ce. 
Evalua�on of school 
psychologists is linked to 
the NASP Prac�ce Model 
and reflects the domains of 
prac�ce outlined therein. 
  

Reflects added language in 
1.6 about school 
psychologists being 
evaluated with a tool 
linked to the Prac�ce 
Model 

Results from internal 
stakeholder survey 
indicated desire to add 
language about a school 
psychology-specific tool 
being used for personnel 
evalua�ons 

Minimal Will encourage 
prac��oners to 
look for ways to 
expand their 
prac�ce in order to 
obtain high ra�ngs 
on their personnel 
evalua�on. 
  
For those 
evalua�ng school 
psychologists, 
par�cularly when 
they themselves 
are not a school 
psychologist, this 
will educate them 
about the full 
breadth of SP 
prac�ce. 

Organiza�onal 
Principles 

Added statement to very 
beginning of Principle 1: 
Comprehensive school 
psychological services are 
provided by appropriately 
licensed or creden�aled 
school psychologists who 
have received graduate 
prepara�on consistent with 
NASP-approved training 
standards. 

Wanted to clarify that SP 
services are only provided 
by appropriately trained 
and creden�aled SPs. 

Reports from the field that 
some�mes people other 
SPs have provided SP 
services, some�mes due to 
shortages or other local 
constraints. 

Minimal Clarifies the unique 
training, 
prepara�on, and 
skill set specific to 
SPs. 



Organiza�onal 
Principles 

Added the word 
“disability” to 1.2. 

Added this to clarify that 
SP services should be 
available to all based on 
need and not based on 
special educa�on funding 

Many reports from the 
field that SPs are not 
allowed to work with 
students who have not 
qualified for special 
educa�on. 

Minimal Mostly 
wordsmithing, but 
clarifies the point 
made by 1.2. 

Organiza�onal 
Principles 

Added language in 1.3 to 
support idea that external 
providers s�ll need to have 
appropriate training and 
creden�aling. 

If school districts choose to 
employ school 
psychologists on a contract 
basis, they should s�ll be 
accountable for the quality 
of services provided. 

Reports from the field that 
some�mes districts employ 
external professionals 
without proper training or 
creden�aling to provide SP 
services 

Minimal Holds districts 
accountable for 
contrac�ng 
decisions 

Organiza�onal 
Principles 

Added term 
“discipline-specific” to 
Principle 3 with regard to 
professional development 
(also added this term to 
Principle 6). 

Promotes the provision of 
relevant topics for PD 

Reports from the field that 
SPs o�en are not provided 
with relevant training as 
part of their district PD 
programs 

Minimal May improve PD 
training 
opportuni�es for 
SPs 



Organiza�onal 
Principles 

Removed this statement 
from 3.2:  Generally, the 
ra�o should not exceed 
1,000 students to 1 school 
psychologist. 

The statement seemed to 
allow for a two-�ered 
model of services: 
expanded prac�ce and 
narrower prac�ce. This 
was appropriate for the 
2010 standards, but no 
longer feels appropriate. 

Reports that many 
directors and 
administrators who make 
staffing decisions go to this 
higher ra�o as a goal, 
without a�ending to the 
500-700 range for 
expanded prac�ce. 

Minimal Large implica�ons 
for the field. May 
help advocacy 
efforts in 
promo�ng 
expanded prac�ce 
as well as lower 
ra�os. 

Organiza�onal 
Principles 

3.2: Removed the range in 
the ra�o 

The range was felt to be 
confusing to internal and 
external stakeholders. 

There is no range in ra�os 
from other fields (e.g. 
social workers, counselors) 

Minimal Will clarify the ra�o 
toward which 
districts should 
work 



Organiza�onal 
Principles 

3.2: Recommended ra�o 
set at 1:700 

This ra�o is believed to be 
needed in order for SPs to 
provide all school 
psychology services 
delineated in the prac�ce 
standards. 

Data from Leadership 
Assembly survey and PM 
Revision Review Team 
indicates these groups 
believe this to be the most 
appropriate ra�o, based on 
the various needs of SPs 
across the country. 
  
Research by Eklund et al 
(2017) indicates that more 
�me is able to be spent on 
the provision of mental 
and behavioral health 
services when prac��oners 
have lower ra�os. 
 
Ra�o of 500-700 in 2010 
revisions came from 
na�onal survey that 
indicated states with this 
ra�o had more 
prac��oners prac�cing in 
an expanded role. 

Minimal Large impact on 
the field. Provides 
clear ra�o for 
advocacy efforts. 
May complicate 
shortages in the 
short term. 



Organiza�onal 
Principles 

3.2. Added statement: 
Other local contexts, such 
as communities impacted 
by poverty, trauma, and 
mental health needs, may 
also result in the need for a 
lower student to school 
psychologist ratio 

This statement is intended 
to provide ra�onale for a 
lower ra�o than 1:700 for 
communi�es and contexts 
that demonstrate such a 
need. 

Received input from 
stakeholders in certain 
communi�es where they 
are making gains toward a 
smaller ra�o (such as 
1:500). These advocacy 
efforts may require a 
ra�onale for lower ra�os to 
be men�oned in the 
Standards. 

Minimal Moderate impact 
for those areas of 
the country that 
have been able to 
a�ain ra�os in the 
1:500-700 range 

Organiza�onal 
Principles 

3.4 Removed the 
requirement that school 
districts provide SPs with 
clerical support. 

This appears to be an 
outdated requirement. 

While SPs o�en benefit 
from clerical support, this 
is not widely available and 
not cri�cal to the provision 
of SP services. 

Minimal Minimal 



Organiza�onal 
Principles 

Added “Peer Consulta�on” 
to the �tle of Principle 5. 
  
“Career long” also added 
to indicate the need for 
con�nual improvement 
throughout the career. 

The added language about 
peer consulta�on is 
consistent with 
contemporary trends in 
supervision and 
mentoring. 

  Minimal Will clarify the 
expecta�on that 
SPs should engage 
in this prac�ce 
throughout their 
career and expect 
to refine their cra� 
through collegial 
mentoring and 
consulta�on. 

Organiza�onal 
Principles 

Added “leadership 
opportuni�es” to list of 
levels of recogni�on in 
Principle 6.3. 

This is o�en the most 
common way that SPs are 
recognized for advanced 
training and the 
a�ainment of professional 
development. 

This �es in with NASP’s 
strategic goal in the area of 
Leadership Development. 

minimal Clarifies the 
a�ainment of 
leadership 
opportuni�es as a 
reasonable goal 
and result of SPs 
con�nuing to refine 
their cra� and add 
to their knowledge 
base through PD. 
 

Organiza�onal 
Principles 

Principle 5.2-removed the 
term “developmental level” 
of the school psychologist 
and replaced with 
“experience, 
competencies, and needs 
of the school psychologist” 

The term “developmental 
level” was considered to 
be inappropriate or 
pejora�ve when describing 
adult school psychologists.  

Reviewer feedback none minimal 



Organiza�onal 
Principles 

Added to 6.1:  The school 
system supports the 
leadership development of 
school psychologists 
interested in local, state, or 
na�onal volunteer 
opportuni�es by providing 
release �me or other forms of 
support.  

This was added in 
alignment with the 
Strategic Goal around 
Leadership Development. 

Reviewer feedback minimal This would help 
clarify the need for 
release �me and 
support needed for 
pursuit of volunteer 
leadership 
opportuni�es. 

Introduc�on Added 2020 to list of years 
the standards have been 
revised. 
 
Also changed the APA 
Ethical Principles reference 
to the most current 
revision date: 2017. 
 

Adding current revision 
completes the sequence of 
revisions in the descrip�on 

n/a None None 

 

 

Changes/Deletions/Additions Recommended But NOT Included 

 

Standard Change/Deletion/Addition 
Recommended but Not Included 

Rationale for Rejecting Recommended 
Change/Deletion/Addition 

Data Informing Rejection of 
Change/Deletion/Addition 

Recommendation to add “classroom” and to 
provide greater detail related to “systems” to 
the following section under  Domain #1 - 
Data-Based Decision Making :  School 
psychologists collect and analyze data from 
multiple sources and levels (individual, group, and 
systems) to understand student needs and to select 
and implement evidence-based instructional and 
mental health interventions and supports. 

The group level is intended to include 
the classroom and/or groups within the 
classroom. Systems is a general term 
referring to a number of relevant 
systems at the school, local (LEA), and 
state (SEA) levels. 

Group consensus  



Recommendation to add “classroom to the 
following section under  Domain #2 - 
Consultation and Collaboration :   School 
psychologists consult and collaborate at the 
individual, family, group, and systems levels, 
carefully considering the viewpoints of all 
parties involved when making decisions. 

The group level is intended to include 
the classroom and/or groups within the 
classroom. 

Group consensus 

Recommendation to remove state and 
federal from the following section under 
Domain #2 - Consultation and Collaboration : 
School psychologists function as change 
agents, using their skills in communication, 
collaboration, and consultation to advocate for 
necessary change at the individual student, 
classroom, building, district, state, and federal 
levels. 

The statement is intended to convey the 
importance of advocacy to effect change 
when needed. Federal was changed to 
“na�onal” in the revision.  

Two reviewers specifically supported 
inclusion of state and 
federal/na�onal levels, ci�ng the 
importance of advocacy and 
providing examples of 
advocacy-related ac�vi�es. 

Question regarding whether this statement in 
Domain #3 - Academic Skills , effectively 
captures the needs of all students, including 
those with significant disabilities: 
School psychologists, in collaboration with 
other school personnel, work to ensure the 
attainment of state and local academic 
benchmarks by all students, including 
marginalized and diverse populations.  

Reference to state and local was 
removed. Reference to marginalized and 
diverse students was removed. Ensure 
was changed to “promote”. Benchmarks 
and standards may include alterna�ve 
achievement standards for students with 
significant disabili�es. The following 
bullet references steps taken when 
students are not mee�ng 
benchmarks/standards. Personalized 
skills, life skills, and social skills are 
covered in other domains.  

Group consensus a�er revisions and 
review of other domains. 

Recommended changing “information”to 
results, sources, data or components in the 
following phrase in  Domain #3 - Academic 
Skills : 
School psychologists incorporate all available 
assessment information in developing 
instructional strategies to meet the individual 
learning needs of children. 

Assessment was removed and 
“informa�on” was retained in order to 
reflect that some informa�on that may 
be considered (e.g. informa�on provided 
by parents) may not be related to 
assessment and may not include data or 
results. 

Group consensus a�er revision. 



Questions regarding the following section in 
Domain #3 - Academic Skills : 
School psychologists use information and 
assistive technology resources to enhance 
students’ cognitive functioning and academic 
skills. 

Statement was removed.  Agreement from wri�ng team and 
reviewers that the statement was 
unclear. Also belief that statement is 
an�quated and unnecessary. 

Recommendation to add psychosocial 
interventions to the following section in 
Domain #4 - MBH Services : 
School psychologists recognize risk and 
protective factors and utilize data and 
assessment to   facilitate the design and 
delivery of curricula to help students develop 
effective social-emotional skills, such as 
self-regulation, self-monitoring, 
planning/organization, empathy, positive 
coping strategies, interpersonal skills, and 
healthy decision-making. 

Added interven�on but did not include 
psychosocial as this was deemed to be 
too specific. 

Group consensus a�er revision 

Recommendation to add interventions or 
strategies to the following section in Domain 
#4 - MBH Services :  School psychologists 
integrate behavioral supports and mental 
health services with academic and learning 
goals for children. Using data, they identify 
students who may require individualized 
support and provide a continuum of 
developmentally and culturally appropriate 
mental and behavioral health services, 
including individual and group counseling, 
behavioral coaching, classroom and 
school-wide social-emotional learning 
programs, positive behavioral support, and 
parent education and support. This may 
include attention to issues such as the 
development of adaptive skills, life skills, and 
personal safety.  

Specific interven�ons and strategies are 
listed (e.g. counseling, behavioral 
coaching, etc.). 

Group consensus based on revisions 
and review of the other domains. 



Recommendation to change the term 
“acceptability” to appropriateness, feasibility, 
relevance, or sufficiency in the following 
section in  Domain #4 - MBH Services :  School 
psychologists address intervention 
acceptability and fidelity during development, 
implementation,and evaluation of behavioral 
and mental health interventions. 

Agreed to retain the use of the term 
acceptability as this encompasses a 
number of factors, including feasibility, 
social validity, appropriateness (cultural 
and developmental), etc.).  

Group consensus that acceptability is 
generally agreed to be the preferred 
term for the construct that we are 
communica�ng.  
 

Question as to whether home-school 
partnerships should be included in in the 
following section in  Domain #5 - Schoolwide 
Practices :  School psychologists, in 
collaboration with others, incorporate 
evidence-based strategies in the design, 
implementation, and evaluation of effective 
policies and practices in such areas as 
discipline, grading, instructional support, staff 
training, school improvement activities, 
program evaluation, and home–school 
partnerships.  

Agreement that home-school 
partnerships are not always viewed as 
schoolwide policies and prac�ces. In this 
sec�on the goal is to highlight the school 
psychologist’s role in promo�ng these 
ac�vi�es at the schoolwide, systems 
level.  

Group consensus. 

Recommendation to substitute systems for 
programs in the following section in  Domain 
#5 - Schoolwide Practices :  School 
psychologists participate in designing and 
implementing universal screening programs to 
identify the need for additional academic or 
behavioral support services, as well as 
progress monitoring systems to ensure 
successful learning and school adjustment. 

Programs was changed to procedures in 
alignment with a sugges�on from 
another reviewer. 

Group consensus based on reviewer 
feedback. 

Question as to whether to include  a bullet 
addressing the role school psychologists play 
in organizing, interpreting and 
communicating data regarding the 
implementation and effects of systems-level 
initiatives in  Domain #5 - Schoolwide 
Practices . 

Discussed but did not include as this is 
addressed in other bullet points and in 
other domains. 

Group consensus based on current 
revisions and review of other 
domains, including addi�onal 
revisions. 



Recommendation to add homeless youth in 
the following section of  Domain #7 - Family, 
School, Community Collaboration :  School 
psychologists consider the unique needs of 
children and youth living in foster care, 
transitional housing, and group homes. They 
collaborate with caregivers and community 
agencies supporting these students. 

Discussed and agreed that transi�onal 
housing is a broader term encompassing 
youth who are homeless but also those 
experiencing a variety of housing 
instabili�es. 

Group consensus based on 
considera�on of all reviewers’ 
comments. 

Comment referencing adult students’ in the 
following section of  Domain #7 - Family, 
School, Community Collaboration :  School 
psychologists consider the unique needs of 
children and youth living in foster care, 
transitional housing, and group homes. They 
collaborate with caregivers and community 
agencies supporting these students. 

Discussed specific reference to adult 
students, but there is agreement that 
the term “children and youth” is 
applicable to all children, birth to 21.  

Consensus among all standards 
wri�ng teams regarding consistent 
use of the term “children and youth”.  

Suggestions to eliminate the use of the term 
“populations” and recommendations to add 
“development to the title in  Domain #8 - 
Equitable Practices for Diverse Student 
Populations. 

References to child development were 
added in the opening paragraph to 
highlight the importance of the 
knowledge base in this area. Discussed 
the use of the term popula�ons and felt 
it important to keep this in the �tle as it 
gives us a lens to consider popula�ons, 
rather than just individual students when 
examining systemic factors such as 
dispropor�onality. A separate bullet was 
added to reflect the need to consider 
both within and between group 
differences in diverse student 
popula�ons. 

Group consensus based on 
considera�on of all feedback related 
to domain �tles and inclusion of 
addi�onal content within the specific 
domain.  

Recommendation to add a bullet stating that 
“school psychologists commit to learn about 
each student and family individually and to 
avoid assumptions based on their 
backgrounds” in  Domain #8 - Equitable 
Practices for Diverse Student Populations. 

Par�ally addressed by adding a bullet 
related to within and between group 
differences in order to address the 
possibility of making erroneous 
assump�ons. 

Group consensus to address several 
points made by reviews. 

Recommendation to add the term “bilingual” in 
the statement “ School psychologists employ a 
strengths-based approach to address the 

The statement refers to mee�ng the 
needs of English Learners who have 
different needs than bilingual students. 

Group consensus following 
discussion of the intent of the bullet. 



learning needs of English Learners” in  Domain 
#8 - Equitable Practices for Diverse Student 
Populations.  

The term bilingual connotes fluency in 
both languages that may or may not 
influence learning needs. English 
learners have unique learning needs 
whereas bilingual students may not. 

Recommendation to Insert term “LGBTQ2-S in 
the explanation of the domain. in  Domain #8 - 
Equitable Practices for Diverse Student 
Populations.  

Gender iden�ty and sexual orienta�on 
are already listed in the introductory 
statement.  It’s not the intent of the 
domain to list every possible diverse 
characteris�c.  In addi�on, terminology 
changes over �me. 

Group consensus based on exis�ng 
language in the document.  

Recommendation to add a bullet related the 
school psychologists’ role in providing 
professional development, training and 
coaching to others in these areas to build 
capacity and avoid an expert model in  Domain 
#9 - Research and Evidence Based Practice . 

Discussed but did not believe that 
training for other professionals fit within 
this domain. 

Group consensus based on reviews 
of the domains. 

Recommendation to add content related to 
school psychologist's role in being 
knowledgeable about and able to provide 
professional development and coaching 
regarding the use of technology resources to 
support access to and use of systems-level 
data and the identification and evaluation of 
support for evidence based-practices in 
Domain #9 - Research and Evidence Based 
Practice . 

Discussed but did not believe that 
training for others fit within this domain. 
Suppor�ng capacity for the use of data is 
incorporated into Domain #1 - Data 
Based Decision Making. 

Group consensus based on review of 
the domains and domain content. 

Question related to how school psychologists 
can access supervision when it’s not an option 
with their employer, if supervisors aren't school 
psychologists (as many are not), or when the 
school psychologist is the only school 
psychologist in the area in the following 
section of  Domain #10 - Legal, Ethical, and 
Professional Practice :  School psychologists use 
supervision and mentoring for effective practice. 

Revised statement to reference 
professional supervision in order to avoid 
confusion with administra�ve 
supervision that is provided by direct 
supervisors (i.e. administrators). Revised 
to “seek supervision” as seeking 
professional supervision from colleagues 
is an ethical standard that can be 
accomplished in a variety of ways. 

Group consensus based on review of 
other standards and considera�on of 
other reviewers’ comments. 

Recommendation to move the following section 
in  Domain #10 - Legal, Ethical, and Professional 
Practice  to Domain #9 - Research and Evidence 
Based Practice:  School psychologists collect data 

Discussed but agreed that this is aligns 
more closely with a professional prac�ce 
rather than an evidence based prac�ce. 

Group consensus based on review of 
other standards and domain content. 



to evaluate and document the effectiveness of their 
own services.  
Recommendation to move the discussion on threat 
assessments and crisis intervention to domain 
#4- Mental and Behavioral Health Services 
and Interventions   from Domain  #6-Services 
to Promote Safe and Supportive Schools  

This was previously discussed and 
thought to be more reflec�ve of how 
school psychologists ensure that school 
systems are safe when engaging in crisis 
preven�on and response.  

Group consensus based on review of 
other standards and domain content.  

In Subheadings:  recommendation to provide 
greater clarity/explanation about the domains that 
“permeate all aspects of service delivery” vs. those 
that are “foundational”, etc. 

Tabled for further discussion - discussed 
adding addi�onal clarifica�on in the 
introduc�on, rather than in the 
subheadings. 

 

Question about how descriptors and specific 
examples will be formatted 

Deferred to copy editor Team agrees that these should be 
bulleted and that these should not 
be numbered as they are exemplars, 
not requirements and not 
hierarchical 

In   Domain #2 ,  suggestion about whether district or 
territory should be added so as not to exclude U.S. 
territories (e.g. Puerto Rico, District of Columbia) in 
the list of exemplars related to positive outcomes. 

Deferred pending consulta�on with 
Puerto Rico delegate (note that this was 
not feedback provided from delegates 
based on feedback provided from LA 

TBD 

In  Organizational Principles , suggestion to 
include that school psychologists work to address 
barriers to implementation of the organizational 
principles 

Determined that this is specific to the 
work of implemen�ng the standards, not 
the specific standards themselves. 

Team discussion and review of the 
introduc�on/purpose of the 
standards 

In the  Introduction , recommendation to delete 
parentheses around the revision dates 

Le� as is but deferred to copy editor Team le� as is (consistent with 2010 
standards) 

In the  Organizational Principles , recommendation 
to add formative assessment as opposed to 
summative evaluation 

Team determined this was more 
consistent with best prac�ce guidance 
than cons�tu�ng a standard 

Review of posi�on statement 

In the  Organizational Principles , recommendation 
that a statement be added about additional 
recruitment efforts to address shortages, which 
would entail making additional recruitment efforts to 
provide temporary jobs to professionals with 
provisional status or in respecialization or retraining 
programs.  

Team determined that this issue is best 
handled through the Creden�aling 
Standards vs PM. 

Review of Creden�aling Standards 
informed this decision. 

Recommendation to replace the word “promote” 
with the word “advocate” in last example of  

Team reviewed defini�ons of both words, 
and decided that “promote” is the stronger 
word to use in this context. 

Promote means to “further the progress 
of (something, especially a cause, 
venture, or aim); support or ac�vely 



Domain #8 - Equitable Practices for Diverse 
Student Populations.  

encourage.”  Advocate means to 
“publicly recommend or support.” 

 

 

 


